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ABOUT THE REPORT

China United Venture Investment Limited (the “Company”,
together with its subsidiaries (the “Group”) is pleased to
present the Environmental, Social, and Governance (“ESG”)
report (the “Report”) covering the period from 1 April 2025
to 31 March 2026. This Report aims at summarizing the
Group’s ESG profile, performance, and outcomes during the
Reporting Period in the most accurate and genuine manner.

Reporting Scope and Basis

During the Reporting Period, the Electronics Business
contributed the majority of the Group’s total revenue and
was deemed to generate material ESG impact to the
Group’s stakeholders, business development, as well as the
community and the local environment. Hence, the reporting
scope was determined by the financial threshold and
materiality level of the Group’s ESG impact, including the
manufacturing factories in Dongguan, Guangdong Province,
and Ji'an, Jiangxi Province.

China United Venture Investment Limited 7B &R EAR A 7

BB@AHE

FEBAREBRAA ([RAAT] - EREHK
BRAGE [AEE ) MAZRIRE_FT -5
FNWA—RBAE_ZE-_R~"F=-ZA=+—HBHH
WERE -2 REAR(IESG])HRE (XK
&) ARESEEET LRI M A S BN ®
SHRATEESGH EmRI BN RIBRAKR -

BEEHEREE

RBEEHE EFEREBRAKET R
MEEA XRELSEHAEENTNHE %
BERANMER R REELEEANNESGE
Z-FAif REBEFOANRMBPAELAEE
ESGREMEZN KT BREREREREMR
TIHETLEMAORETR-



Reporting Principles
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This Report is prepared in accordance with the “mandatory ZARELZBEEBH AR SZMBER A A ([BXR
disclosure requirements” and the “comply or explain® Frl ) FrEiMIGEMZE % TR B 82C2 (3% -
provisions of the Environmental, Social and Governance & K& AHREE3) ([ESGHREESI])F
Reporting Guide (“‘ESG Reporting Guide”) in Appendix C2 ) [MHlIRBEE K| M [TETHER ]| EXE
of the Rules Governing the Listing of Securities on Growth B HFEEEHEKER/ATHRERA
Enterprise Markets, as set out by the Stock Exchange of

Hong Kong Limited (“Stock Exchange”). It adheres to the

following reporting principles:

Materiality

B2H

Quantitative
=21t

Balance

F

Consistency

—

By analysing the views of various stakeholders of the Group, the ESG issues that are of
great importance to the Group and its stakeholders have been identified, prioritized, and
disclosed in this Report.
BREIMNMAEEZERNENER HASEREFNELEEEMNESGHEED RAR
EANEB B R

The key performance indicator(s) (“KPI” or “KPIs”) and respective calculation
methodologies are disclosed to quantitatively evaluate the Group’s ESG performance.

BERREARER ([BRERER]) MEBFEL L UESFEAKEMNESGKRR -

The information provided in this Report is based on the Group’s policies, documents, and
recorded practices. It provides an unbiased overview of the Group’s ESG performance
and areas of improvement.

ABERENER DERAEBHNBER XM REHBERNMOE - R E AR A i
MAEEHESCGRE R FERENET -

This Report adopts methodologies that are consistent with previous years, which allows
for meaningful comparisons of ESG data over time.

ABEXRAEETFHERNFETE B TRAGHNESGREETEEENLRK -
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SUSTAINABILITY STATEMENT OF THE BOARD
Our Board and SER Team

The Board serves as the highest decision-making and
management authority of the Group, exercising overarching
oversight over all ESG-related matters, including climate-
related risks and opportunities, and bearing ultimate
responsibility for the Group’s ESG duties. To ensure robust
governance, the Board regularly engages internal and external
professionals, consistently keeps abreast of the latest
regulatory ESG requirements, and formulates appropriate
sustainability strategies and policies tailored to the Group’s
business.

Established in 2016 and composed of employee
representatives and managers from various departments,
the Social and Environmental Responsibility (“SER”) team
(the “Team”) is a committee responsible for supervising and
executing all ESG matters at the Group level, departmental
level, and operational level in our factories.

SER Chairperson

SERXER

* Approving the Group’s SER policy and
organizational structure

* Providing necessary human, infrastructure
and financial resources

o BUEAREEHSERBUR RABMIZERE

o REMEMAT - ERRIERTBER

-

SER Department Representative

SEREBFIN &

¢ Setting SER goals and plans for respective departments

* Solving various problems arising from SER affairs at the
department’s level

* Reporting to the SER Deputy Director General regarding
the SER performance

o REHPIRESERE ERETE

o FERERPIEMEHISERE IS IR A =B RIRE

* [MSERBIE#HERIRSERTEHIRE
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go

SER Director General

SER#ERE

Supervising the implementation of the SER policy
Reviewing the Group’s SER performance

Reporting to the SER Chairperson regarding the SER
performance

Propose suggestions for improvement

Determine human, |nfrastructure and financial needs
o EEESERBURMEERE)

J xzuTZS%lE’JSER%%fﬁ

* [MSEREEREMRSERF EHIRT

o PR
L] ~

.

SER Deputy Director General

SEREI#B=

Setting general SER goals

Coordinating with the SER Department Representatives
to facilitate working plans

Solving various problems arising from SER affairs at the
Group’s level

Reporting to the SER Director General regarding

the SER performance

| ESERM A2 58 B 1%
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o BRORASE EHEASERERH KR SERE

* [ISEREHEREHSERGHARE



Environmental, Social and Governance Report

ESG Management Approach and Strategy

The Board formulates appropriate ESG strategies and
policies according to the Group’s business. Through the
implementation of the operation manual and standards, the
strategies and policies are handed over to each functional
department from top to bottom. Through an effective ESG
governance framework, the Board is able to implement ESG
strategies and policies, thereby enhancing the Group’s ESG
sustainability, such as reducing greenhouse gas (the “GHG”)
emissions, making good use of resources, and improving
employee wellbeing.

Quality
2E

® Pursue reality

® Engage with employees

® Implement goals

e Satisfy customers
REL

® Focus on people

® Produce with safety.
e Safeguard health

® Care for life

o LA AR

o RRHRE

o (RIBREER

sEELm

Occupational Health and Safety
BERERZE

RE -HEREREBS

ESGEE 7 & Kk K
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BRER LM ITEREEESBERNM - RER
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* Abideiby.laws
*® Prevent pollution
¢ Optimize resources

Environment
BB
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ESG Progress and Targets Review

Under the Board’s leadership, the Group actively sources
sustainable materials and champions circular economy
principles. The Team has also formulated policies and action
guidelines in six ESG aspects. By establishing environmental
and social risk identification procedures and goals, as well as
enhancing employees’ environmental and social responsibility,
the Team is capable of continuously evaluating the Group’s
ESG performance.

ESGHEE K B FEi 5

HEFENRET AKEEBRBAUSEY
Y ANEERREERA - ZEBK TR A
RESGEME B ERRRITEHE - BBETIR
EhuteRBENEFREER ARREAET
MREMMHERET ZEBFEFEFHAEE
HIESGZHK IR °

e Satisfying customers e Dedicating to work

e Contributing to society e Being honest and keeping promises
e Operating in a sustainable manner e Competing in an impartial manner

e EXFPWME o BRI

o RUEIELER e WETE

o NUAIRHEHRMNANEE o NEHF

e |nvolving each employee e Emphasizing health issues
e Putting safety issues in the first place e Strengthening supervision
e Focusing on prevention measures e Continuing to improve

e EHRBEIBHHAMR o BERBEEHEE

s BREMEREEN o fNBEE

o IEFHENEE o FRENE

e Treating employees in a sincere manner e Preventing pollution

e Protecting human rights e (Consuming resources in an effective manner
e Pursuing win-win solutions e Continuing to improve

e EfFBET e BiEiaZ

o REEAME s ARHEMER

o BREEHRR o FEINUGE
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On the social front, institutional guidelines like the Employee
Handbook and the Procurement Scheme serve to reinforce
ESG implementation. By ensuring that workforce adherence
to these rigorous procedures is embedded in daily routines,
the Group guarantees that its operations and products
consistently meet the highest social, environmental, and
ethical standards, backed by regular compliance inspections.

In August 2020, the Group formulated and implemented
the Management Manual (the “Management Manual”) to
facilitate the daily operation and the implementation of ESG
strategies and policies. The Manual adopts methodologies
that incorporate the “plan-do-check-act” cycle and risk-
based analyses to define governance approaches in the
Group’s manufacturing factories. Taking the health and
safety management framework as an example, the Group
first formulated ISO standards in light of the actual operation
situation, then formulated a comprehensive plan to integrate
the standards into the actual operation of the factory, and
finally conducted quarterly/annual inspections to confirm
compliance with ISO standards. Therefore, the Management
Manual can facilitate the daily operation and implementation
of ESG, and the productivity of manufacturing bases has
been improved thanks to the implementation of ESG.

The Group insists on adopting rigorous sustainable principles
and management systems, and we have received various
certificates and attained different industrial recognitions in this
aspect. The Group’s manufacturing factories are certified with
numerous international and national standards, as indicated
below:

Quality Management
EEEHE

Environmental Management
RIREE

Occupational Health and Safety Management

BEREZ2EHE

Medical Devices - Quality Management
BERRWM-HEEEE

Quality Management Systems
BEETERHK

In addition, the Group attaches great importance to the
communication with stakeholders, so as to follow up on ESG
related issues that stakeholders are concerned about and
evaluate the effectiveness of ESG.

RE - HEREREE

At eaEBIE WCEITFM) KKRET
R)EHEHESEHEMBESGEE - BBHER
ERBTETREEREFYRARE IT(E:
AEERFHLZBENEMEEHARBRENR
ET HRENAERBENHLE RRENER

T
‘i@g"

—ECEE N A FAEEHFTRER(EETF
i) ((EEFM])  HBHAEEERNTESG
REMBE - FMEAEE (58 -7 -
E-TH | BMEERRBETHOIN 2L
REAEBHETHNERT S - UREER
EERERAD AEBEAREEERIER
HENBISONZRE Bl E 2B EIERE
BAIBZERER RRETEE/FER
L HEREMISOIRE - F L CEEF M) A
B A A EEFEELEEESG ERESGZ R E
HEREMWCEENERSRER-

AEESRRRBRNTHATRRALER
BR AURMEZSEEELES TR
£RT-AEENLETHERBS BABR
ARIBERE WT

GB/T 19001-2016/ISO 9000-2015
GB/T 19001-2016/ISO 9000-2015

GB/T 24001-2016/ISO 14001-2015
GB/T 24001-2016/ISO 14001-2015

GB/T 45001-2020/ISO 45001-2018
GB/T 45001-2020/ISO 45001-2018

ISO 13485-2016
ISO 13485-2016

IATF 16949:2016
IATF 16949:2016

o AEETHERRBHEZEE LT
B # 15 % B % MESGHE B 5 B A BESGH)
PR T AP 1 <
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STAKEHOLDER ENGAGEMENT

Communicating with different stakeholders is of paramount
importance, enabling it to gain a clear insight into
stakeholders’ views, expectations, and needs. During the
Reporting Period, the Group adopted the following criteria to
identify key stakeholder groups and utilized multiple channels
to engage with them:

e Annual general meetings

e Annual and interim reports

e Circulars and announcements
e Company website
cRRBAFKRE

s FHEHEHAME
EENAE

o X A HEuh

e Correspondences

e Satisfaction surveys
e Factory visits

e Company website

* (5K

cHBEBRE

s 2B T

o N AHHuL

e Compliance and
non-compliance reports

e Factory visits

e Correspondences

s AR NERME

« 2B IR

o {SEK
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KhESR

BARABNEBRERER RUEARRFMB
REBFOHENEHN HERFR-REREH
Bl AKRERBATERBNEZHNERE
WHAAZERERTEFETAR:

Internal satisfaction
surveys

e Grievance system

e Training and development
e Employee activities

e Performance appraisals
s AEMEERAE

o R B 1

o IR ER

e B T EE)

o T{ERF#%

e Annual suppliers meetings
e Factory visits

e Suppliers’ audits

e Correspondences

s FEMHEHMAE

« 2B T

s HEREX

* {FEK



Environmental, Social and Governance Report

MATERIALITY ASSESSMENT

The Group carried out a materiality assessment during the
Reporting Period, which aimed to identify and evaluate
ESG issues that are most material to the Group and its
stakeholders, as well as to determine the coverage and
structure of the Report. A 3-step approach, which is indicated
below, has been adopted to assess the materiality of ESG

issues.
Identification
51

RE -HEREREBS

BEEMFMG

AEERBREMEETEZENGE §EHE
EHEHAKERER N EREENESGHA -
VTHREARTHBEDERRBE - RMAE WA
TH R A= AR HESGHENER L -

e 18 material issues were identified and defined based on their impacts on the assessments
and decisions of stakeholders and whether it reflects the Group’s significant environmental

and social impact.
o RBIEZERBEFOENTEIRRERELEEETE
HEFE  BRILRT18EERZE °

AR RERRAEENERRER

Prioritization L

B

e Members of the Board ranked the importance of material ESG issues toward the Group’s
sustainable development, whilst employees, customers and suppliers ranked the importance
of material ESG issues based on their own preferences and expectations.

* EEEN EHENEERAEE A RERRNSEMWETHE - B TUARRPMNHERIRE

BoeWRg BN EREBNERHEITHS

[l

Validation

® The Board and management confirmed the list of material issues for disclosure in this

Report.

SR EERCHRAANTBRSEHRENEEEE

B o
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The matrix and table below present the results of the
materiality assessment. The matrix reflects the relative
importance of each ESG issue toward the Group’s economic,
environmental, and social impacts against stakeholder
assessments and decisions. It allows us to understand the
intricate relationship between the two.

NTREERXBRBTRERUENGENER R
fE Bl [z bR 5 (AESGH B AR B N #=5 {0 & A 14 SR

REAKELE REMMETEANTEZE
2 HERMEARBERE 2 BERERD
B 1% o

Occupational safety and Health of Employees

BINRXR 2R

Quality and Safety of the Products
EREBRRE

Recruitment and Retaining of

Corporate Community Investment

EEUBRE

Significance to CU Venture Inv
HIEBRSRANEEML

Sewage Discharge
SSIKEERR Legal Compliance
Reduce Noise AR
LBLK I t in R&D and | i
nvest in and Innovation
Waste T%%E}E %uﬁta%ég&mﬁﬁeﬁs;;onslb\e Employees SRR A H
. _ Customer Satisfaction
Control Air and GHG Emissions Labour Shortage Ry
BHRARBE TR K SR B
5 . phold Ethical Business Code
g;gaeé%n%ﬁensanon and Benefits IR EER A

Optimize Resource Consumption

BILERHRE

Manage Supply Chain
e

Work Environment
T

e

Importance to external stakeholders

HIBFRENERE

STAKEHOLDER FEEDBACK

The Group highly values your comments and opinions.
You are welcome to share your thoughts via email at
gmark@glorymark.com.hk.

10 China United Venture Investment Limited 7B &R EAR A 7
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CLIMATE CHANGE

The Group fully recognizes the profound impact of climate-
related issues on its business operations and long-term
value creation. In alignment with the enhanced climate
disclosure requirements under the amended HKEX Listing
Rules Appendix C2 (effective 1 January 2025), the Group has
adopted the four-pillar framework — Governance, Strategy,
Risk Management, and Metrics and Targets — for its climate-
related disclosures starting from this Reporting Period.

Governance

The Board holds ultimate accountability for overseeing the
Group’s exposure to climate-related risks and opportunities.
Under this top-down governance framework, the Team acts
as the core management body responsible for supervising
and executing climate-related matters across operational and
departmental levels. To ensure long-term competence, the
Board and the Team engage in professional ESG and climate
change training at least annually through reputable channels,
including the HKEX. During daily operations, any identified
climate-related risks and opportunities are systematically
escalated by the Team to brief the Board. Upon determining
that these climate factors could significantly impact the
Group, the Board integrates them into its strategic planning,
risk management, and major investment decisions through
formal resolutions. Looking forward, the Group is actively
exploring the gradual integration of climate change-related
performance metrics into the remuneration policies for the
Directors to strengthen long-term accountability.

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025815 - H &R &R |E 11
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Strategy

During the Reporting Period, the Group utilized a scenario-
based approach to evaluate the resilience of its strategy
and business model against climate-related changes,
developments, and uncertainties, focusing on its identified
climate risks and opportunities. Specifically, our assessment
was structured around two distinct pathways by integrating
the Intergovernmental Panel on Climate Change (IPCC)
Shared Socioeconomic Pathways (SSPs) and the Network
for Greening the Financial System (NGFS) frameworks: a
low-emission, sustainable pathway (SSP1-1.9) driven by
aggressive global climate action aligned with Net Zero 2050,
and a high-emission, fossil-fueled development pathway
(SSP5-8.5) resulting from the continuation of Current Policies.
While this analysis yields valuable insights into potential
risk exposures, it is subject to the inherent uncertainties of
long-term climate science, data constraints, and evolving
methodologies. Consequently, the Group’s conclusions are
primarily drawn qualitatively rather than quantitatively.

5K
RBEPRN AEERXRBBERINE BER
B & Bl A R R B N 8 J//\nzHﬁﬁﬁﬁlHk&

EBRARERREAE L BERETETE

I%E’JEJJIE Egms B4 4BFERIE
{tiFﬂié‘\(chmm %Zié%%,ﬁfﬁk
T (SsSPs) Rt ae m A4 (NGFS)IE2ZR

BmMETRNREERETHMGE: E— F%EB/\
2050F FTHM HEBERRIETHESN
EBEM AT HERE (SSP1-1.9)  H - RIF&
[RITBER] BN SR (AR ERREE
(8SP5-8.5) - B EZ AN T REER R M1
HEENRERE EDIXHIRNEHREMBLRS
BN RETE M BURR S RIER AR EIRE -

At AEBTEELEEMFEEESR -

Impact Regions
Type Description Business Impact Financial Impact horizon* Affected Response Measures
85l it £33 | BETE FEEN REBE EHER
Acute physical  Extreme weather Business model: Extreme Limited cost impact Short, Dongguan, The Group will implement
risk events (e.g., weather events may medium, Ji'an adaptive workforce and
extreme occasionally impact the Group’s and long scheduling arrangements to
precipitation, business operations due to its term prioritize employee safety
typhoons, floods, geographical location. during severe weather,
heat waves, and while concurrently dynamic
thunderstorms) Value chain: Extreme weather adjusting production
events may cause disruptions logistics to buffer urgent
across both upstream supply client commitments.
and downstream distribution
networks.
shEER  BRERRAEH (AN EBEXERAKEMENS BRAATE B hRkRE RR-F% AREBEREUOANAR
BmER BE- BB BRAREHERTE REMZH  ARBSRR
HK-BRERRE  HARERNEBEEENTE- HEELAREEIZ2 A
) H@)ﬁ ERBEENR AE

BEE BRRREFTREN
LRBERTHD HBRTE -
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Impact Regions
Type Description Business Impact Financial Impact horizon* Affected Response Measures
5 it £33 HHBPE FEBRE  PEME R
Chronic physical Rising temperatures ~ Business model: Chronically Chronic increases in Long term Dongguan, The Group will retrofit its
risk & prolonged rising temperatures and temperature and Jian Dongguan and Ji'an facilities
heatwaves prolonged heatwaves require prolonged heatwaves with energy-efficient climate-
the Group to continuously may elevate operational control systems to protect
adjust its manufacturing overheads, primarily sensitive copper rods and
environment and supply driven by soaring electronics, deploy flexible
chain logistics, shifting the energy expenses labour shifts during peak
business model toward higher for workshop heatwaves, and maintain
operational capital expenditure cooling, constant strategic safety inventories
and greater climate resilience. dehumidification to buffer against climate-
in copper and driven logistical delays.
Value chain: Long-term electronic component
environmental changes warehouses, and higher
may distort the pricing and maintenance costs for
availability of key manufacturing  sensitive manufacturing
components, necessitating machinery.
a re-evaluation of upstream
sourcing and inventory
management to protect value
chain stability.
BEnERR SELARBERR EBEX RAFALARSE REFRALAREER RE RRB5%  AEEBRERERERRNE

RRCAEEAFEREEL
ERERMEENR EDEH
BABRRGEHEEERAY
ARABERHRIRE -

BEE RARRECTERE
BREETHNTERME X
REDREMTME LHRER
FEER UREBEEH#NET
fe

BAEEREERY
ITERERREMLER
BRAREEN MR
EFTHRENBER
B AR BR SR
AR LT
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Impact Regions
Type Description Business Impact Financial Impact horizon* Affected Response Measures
5 i £33 HHBYE FEBRE  PEHE EEEiE
Transition risk ~ Policy & regulation Business model: Tightening Tightening policies and ~ Short, Dongguan, The Group may in the future
tightening (e.g., policy and regulation may regulations may drive medium, Ji'an deploy automated digital
enhanced compel the Group to transform  up operational costs and long carbon-accounting systems
emissions-reporting  its traditional production due to the need for term to streamline multi-facility
obligations) model into a data-driven, advanced carbon- data collection, conducts
low-carbon architecture, accounting software independent third-party
embedding carbon-accounting and third-party verification to ensure
and transparency into its core auditing, while risking reporting compliance, and
business strategy to retain potential revenue loss if establishes data-sharing
high-value electronics clients. the Group fails to meet mechanisms with value
the strict supply chain chain partners to meet the
Value chain: Tightening policies transparency criteria strict transparency demands
and regulations may require the  required by major of customers.
Group to implement rigorous clients.
carbon-tracking across its
entire value chain, forcing a
transition toward sustainably
certified suppliers upstream
and high-transparency logistical
networks downstream.
BRER BRREERE (fl XBEX BEREARETE BRREAKETEEH B TRRE RR 5% AfEARTHBZEILY
MMBREREE ERASERABRLERR  RAIBSERENRK FHREHZS NS HE
f£) BHRNBRINERRE £ HRHRE=ZFEEM RENHBUE  ETBY

BEERERAERAERLE
BRE DREREEETER
P

BEE BRRERRETRS
AEEERARAEERER
BmmE 55 LEnE
ARERENHER R THE
MARERENDRER-

HREEN - AR
AEERENALIER
PRERNBERHREE
BHRERE THEEE
ERARKMRR -
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Impact Regions
Type Description Business Impact Financial Impact horizon* Affected Response Measures
5 it E3 32 HEXE FEBRE  PEME R
Market Low-carbon market ~ Business model: These market ~ These market Medium, and  Dongguan, The Group may in the future
Opportunities growth and opportunities may transition the ~ opportunities may drive  long term Ji'an allocate dedicated R&D
sustainable brand business model into a value- long-term revenue resources to pioneer eco-
differentiation added, eco-centric paradigm, growth and expands friendly cable and accessory
embedding sustainability into gross margins through lines, obtains authoritative
design, manufacturing, and premium pricing of green certifications
marketing to serve high-margin ~ green products, while to validate product
markets. mitigating customer- differentiation, and actively
churn risks and markets its sustainable
Value Chain: These market unlocking access capabilities to accelerate
opportunities may upgrade to low-cost green new contract acquisition.

the value chain by prioritizing financing.
sustainably-sourced materials

upstream, optimizing energy-

efficient logistics downstream,

and deepening strategic

integration with eco-conscious

global tech buyers.

[zt 5 ERTSERRTE SRR ZETERETEE HETHREULERE  PRRE RE EZ  AEERRTERAZFNHT

BmiEER( PEBRABUEZMNER SEEANEEEE RER RERRERRE
NEERTLNER RUKE HBREKAERRE HERZS BRERAKE
BRBAR REREH N KENX AHAER REURBERER 17
RBRERNTIS PRERE GHEE BHEETHELRE
REKFRERENR SADRERIEE AN

BEE - ZETERBUREE B
ELHBERBUSERRN
- ETHELRERDR
RACEARRESN2HH
RERCERER {MRNE
fs-
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RE-HEREREBS

Impact Regions
Type Description Business Impact Financial Impact horizon* Affected Response Measures
5 it E3 32 HEEE FEBRE  PEHE EEEiE
Operational Resource efficiency ~ Business model: These Operational efficiencies ~ Medium, and  Dongguan, The Group may in the future
Opportunities optimization and operational opportunities may may lower energy and long term Ji'an deploy smart energy
operational cost transform the business model material expenses, monitoring platforms to
resilience from a traditional, resource- driving long-term optimize multi-facility
intensive factory into a data- operating expenses power loads, upgrade to
driven, lean manufacturing reductions. High- high-precision automation
operation, systematically yield production machinery to minimize
embedding circular economy may enhance asset production scrap, and
principles into daily production turnover and profit expand in-house closed-
workflows. margins, effectively loop recycling infrastructure
insulating the Group to reclaim and reuse raw
Value chain: These operational against commodity materials.
opportunities may strengthen price shocks and
value chain resilience by environmental
drastically reducing raw material  regulatory costs.
dependency upstream through
in-house scrap recycling, and
may increase downstream
logistical efficiency through
optimized packaging and
streamlined product handling.
BERS ERMABIREE $BEX ZSLERBTRE 2EUERATERESE PRRH FRE5%  AERRRAEBELSELR
KAREM PEBRABERNEREE RRUNAX ®HBR EHTE UELSESRE
DIREERYBEINESE HLEAXTR-BR NENEE FIRERRE
HERE ZOMUMBRRLEE XLEEFWRRALER BELER L RARER
RABABREEIERET HEXRFBE HRR DEERKN: TRRBAH
EREEEIATER R R R i AR R
BER ZSEERBTRER ERTEREREEN BRBRMH-
BABEHEWFAE REBAS . ANFE-
TR HEER LTnRE
EEDL TR EERRILEER
REBERRERE RATH
NRBE.
* Time Horizons: Short-term: 5 years; Medium-term: 10 years; Long- * BF TR 42 B - 54F i R 109F : KA : 264F KX

16

term: 25 years and above.

Fo
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BE -HEREREE

Moving forward, the Group will continuously monitor climate- & 2 2k 2 - 7K £2 @ #5 43 45 85 J8) & (& 40 B9 /&L e Kz

e B\

related risks and opportunities, leveraging advanced scenario #i8 WHEERER L ENIB SO BB
analysis as appropriate to rigorously test its climate resilience  #& B8 H S1E 814 - # M 8 % 1 B = & 0 R R 153

and refine its short-,

medium-, and long-term strategic and £ E{tEE -F REHANRBEREFEXE

business model flexibility in alignment with evolving climate & 1% °

trends.

Risk Management

2 B o 38

The processes and related policies taken by the Group to $’$ EANAHER M EEE®ERT RER
identify, assess, prioritize, and monitor climate-related risks 1% #8 B8 B b 9 7 72 S MR BE R EEE 71 a0 S
are summarized as follows:

Identification

3l

Assessment

Prioritization

BEEBERF

Monitoring

ER

The Group has identified a list of climate-related risks and opportunities in its business
processes based on current climate change research and its operating environment
and business characteristics.

ZSE@ffEszé.‘.?ﬁﬁﬂli"Wtﬁﬁ?t CHEBRBREBFE EEEBRIEDZRIE—RF
R % AR A =L B e i B

The Group conducts a comprehensive assessment of the potential impact and
likelihood of climate-related risks and opportunities on its business model, value chain,
and financial performance.

$’§IT¢*7H1\9§7I‘EF§H e NEBHHERBEREN BEEMVBREANEETE R
TTiﬁu$1é

The Group prioritizes identified climate-related risks and opportunities based on the
likelihood and magnitude.

AEEREHRAARERFZERE HCAFNREEBERRREEBEEETRT-

The Board is responsible for monitoring and regularly assessing identified climate-
related risks and opportunities.

EECARERELTEHFMEEER N RIRAARER &S

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025315  #+ &R ERHE
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RE-HEREREBS

Metrics and Targets
GHG Emissions

Pursuant to the latest ESG regulatory frameworks and the
GHG Protocol: A Corporate Accounting and Reporting
Standard (2004), the Group commenced its Scope 3 GHG
emissions accounting for the Reporting Period. To maintain
data consistency, the comparative metrics for the previous
year have been restated. The data of the Reporting Period is
shown below:

EERABER
BEREHH

RIFERHESCEEERAR(REREBRERR:
hESERERLE (2004) )  AEERKE
HARREE - AEREHIZE - RREFH
B-BM LFEMEBERCKEN -BE
HIE BB RnT

Scope Sources of GHG emissions FY2025 FY2024
GE 3 22 4 88 Pk Bk R —E_RHEBE —T B A
GHG* emissions (in tCO,-¢)
BEREHR(H_S{REE)
1 Vehicle 6.19 13.53
B
2 Purchased electricity 397.14 1,014.98
SNBSS
3 Paper waste disposed at landfills 29.34 46.30
KEHEREEMEM
Fresh water processing 2.66 6.05
RIKEEIE
Sewage water processing 4.39 9.99
VEIKEEER
Business air travel by employees 7.15 5.89
B B ZIRMAT
Total GHG* emissions 446.87 1,096.74
mERBYMEE
Carbon Emission Intensity/revenue in HK$ million 3.70 6.65
WEBEMEE, A& BITHA
* The GHG is calculated according to the “Guidelines to Account for — * BERBIORBEREZREZERBE T IEZFEHLATE

and Report on Greenhouse Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purposes) in Hong Kong”
Jointly published by the Environmental Protection Department and the
Electrical and Mechanical Services Department.

Climate-related transition risks

The Group has qualitative assessed its exposure to climate-
related transition risks, including regulatory shifts, market
fluctuations, and technological changes. Due to data
constraints and long-term modeling uncertainties, the
financial impacts of these risks cannot be reliably quantified
at this stage. Consequently, no specific financial amounts
or percentages of vulnerable assets are disclosed for the
Reporting Period.

China United Venture Investment Limited 7B &R EAR A 7
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Climate-related physical risks

The Group has qualitatively assessed its exposure to climate-
related physical risks, including both acute extreme weather
events and chronic climate shifts. Due to data constraints
and predictive complexities in climate science, the financial
impacts of these risks cannot be reliably quantified at
this stage. Consequently, no specific financial amounts
or percentages of vulnerable assets are disclosed for the
Reporting Period.

Climate-related opportunities

The Group has qualitatively assessed its capacity to capitalize
on climate-related opportunities, including low-carbon
products and market expansion. Due to data constraints
and the evolving nature of performance metrics, the financial
impacts of these opportunities cannot be reliably quantified
at this stage. Consequently, no specific financial amounts or
asset percentages are disclosed for the Reporting Period.

Capital deployment

The Group has qualitatively incorporated climate
considerations into its capital deployment framework.
Due to data constraints and the integrated nature of our
investment projects, the specific financial amounts allocated
solely to climate-related capital expenditures cannot be
reliably segregated at this stage. Consequently, no separate
financial amounts or percentages for climate-related capital
deployment are disclosed for the Reporting Period.

Internal carbon prices

The Group currently has no plans to use carbon credits to
offset GHG emissions in order to achieve the climate-related
targets, and therefore does not involve the type, source, or
verification arrangements of carbon credits.

Remuneration

During the Reporting Period, the Group did not incorporate
climate-related considerations into its remuneration policy.

BE -HEREREE

AR 46 B9 BT £8 [

AEBEHEABENRKRABERERETTE
R ERESEERRREAREBERKE
BomRBERAIRENEZEANEMENE
BRIEREXAISELLRZSEARNTBZE -
At ABEHEALABRBEIZEEENER
BMBEEXREIL-

IR BB

AEECHALEREMEREE (BRELEK
MEmMETHHBE) W NETE NG -
HRBBERH RELEFETERENEE B
AIERELIANEELZERENYHEE -F
o ABEHEALRBEEACYHEELE
EANe

BAHE

AEBCAEETEEA LBREEBRZAAR
BEABEER ARNBEBERFIARKMANKE
HAZHEAME BRRBREZISEERFRYD
EFRARREEEEAFAXH AR K ERE-
Rt N EME AL R EFRERIKEREE
ABENHBEBEXANLL -

A BB E 18
AEBBAEEFIEAREAEFELIETRE
BEMAERRIRAME B R ALY &P RiKE
FIRY AR AL~ R 3% 8 & Bk

E 4

RmEHE AEETASEREBBERREER
MAE F B R R -
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RE - HEREREE

Industry-based metrics

Due to the dispersed nature of relevant operational data
across various business units and the high degree of
uncertainty inherent in existing measurement methods, the
Group is currently unable to reliably collect various cross-
industry indicators in a reasonable and cost-effective manner.

Climate-related targets

Though the Group has no climate-related transition plan, it
strives to reduce GHG emissions and provide details of its
targets. Please refer to the “Mitigate Environmental Risk” in
section “ENVIRONMENT AND RESOURCE” in this Report.

Applicability of cross-industry metrics and industry-
based metrics

The Group has assessed the applicability of cross-industry
metrics and industry-based metrics to its business model.
Due to data constraints and ongoing improvements in our
internal tracking ESG infrastructure, definitive statements of
inapplicability and appropriate negative statements have been
explicitly reflected in our disclosures. The Group considers
that these judgments and disclosures are justified and
supportable based on the best available information and the
Group’s operational reality during the Reporting Period.

ENVIRONMENT AND RESOURCE
Emission Policy

“Abide by laws, prevent pollution, optimize resources, improve
performance”. The Group is dedicated to its commitment
to the environment and resources. To implement such
commitment, the Group formulated a decent Management
Framework and coordinated internally. The Management
Framework mainly includes the Environment Protection
System (“EPS”) and five operational departments in different
areas within the Group.

China United Venture Investment Limited 7B &R EAR A 7

TREAEER
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To illustrate, the Group had set up a working group for the

Environmental, Social and Governance Report

RE -HERERES

HARAME AEERRERERFAL —E

EPS, led by the Group’s General Manager and comprising HMEBRAKEEENTIENE KEBES X

the management representatives from the five operational
departments involved. In addition to clearly defining the H I @ EaHAEKEEBHEHEERERES K

respective working division of each department involved,
the arrangement also enables the environmental protection
measures to be supervised by the General Manager level:

General Manager
Ebes]

\ )

Management
Representatives

l BEAX

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 202515 - &K E

System Maintenance Department % &4 2
Regularly inspect the EPS
Organize training regarding environmental protection knowledge
for employees in factories
Actively understand the external environmental protection standards and
requirements
Revise environmental standards and review the status of environmental
protection targets
ERERERERS
RTHE THBARREMZNE
B T BRINDIRIRIZE e 23R
ERPRFEFREL AR IRR B R

Vendor Management Department f: /& & & 2 £5
Monitor suppliers and outsourced manufacturers’ environmental protection
performances and handle all issues related to environmental protection
ERHEERIMISERNRRERR - WEEAARRIBMEOMRE

Customer Service Department % 5 fR#5 2B
Respond to customers regarding environmental issues

RERREARRTSEHEE

Environmental Monitoring Department 3353 25l &5
Regularly check and track to confirm the types of environmentally friendly
materials in the supply chain
Track and confirm the implementation of the EPS
TE IR E I BR M DA RE SR (R 58 rh MO SRAR A RPE R
RHE R FERIRFRE RS E

Technology Improvement Department 17 23 &8
Assess and standardize the EPS
Promote environmental protection initiatives
AHERRECRBERERSR
HFRIRER

HGMEE BB FIE IR K - BRIBMI s BB AT & R P9



22

Environmental, Social and Governance Report

RE-HEREREBS

The Group conducts internal audits on the EPS on a biannual
basis to monitor environmental performance. We make timely
adjustments and improvements to the EPS where necessary
and strive to keep abreast of the latest environmental
protection policies.

In addition, the professionals and supervisors who are
responsible for the Group’s environmental matters must
obtain the ISO 14001:2015 internal audit qualifications, and
regularly receive professional training on topics such as the
EPS and the regulations on environmental management
substance. For environmental testing technicians in factories,
they must participate in professional courses covering topics
such as environmental policies and regulations, environmental
labeling, and environmental protection precautions for
production and processing on an annual basis.

Control Air Emissions

Daily operations at the Group’s manufacturing bases
inevitably emit exhaust gas. In view of different types of
impact from these emissions, the Group is determined to
identify emission sources, analyze emission patterns, and
customize corresponding control measures.

Exhaust Gas Emissions

Most of the Group’s exhaust emissions come from vehicles,
which generate direct air pollutants, including nitrogen oxides
(“NOX”), sulfur oxides (“SOx”), and particulate matter (“PM”).
The data of the Reporting Period is shown below:

AEBBEMRAHRBRERGETABERZ
NERRERR - LER RAMASREFEHRE
RERBETHBNIE WFEREHFOR
RBR -

N BERBEFNEZABEREIE L AR
f31SO 14001:2015NFEE  WEHE X IR
RERXFRREEEYE RS ETRANTEE
I-BHRIBMHBRBERAEMAE BELA
BE2NBRERRER BREEH E£ENT
MRRIESEESTITENEERRE -

122 ) B SR BE B

AEBEEEEMNE T EE A # PR
BER-HHZEHRMELENTAZE K&
B 200 3B BE BUR ~ D AT BE R R % B & il 5T
1 84 Il 46 it o

& R BE R

AEBRBONBERFIRAKRBEERER &H
BEEEZR A ERASLLD([E&EL
wl) melth((REEW]) BFHRTF
([BFRT]) RS HRENEEAT -

Unit FY2025 FY2024
Exhaust Gas BR By —E-HEBFE MOy F
NOx REY kg A fF 16.82 42.96
SOx maly kg A 0.03 0.07
PM BOFR T kg AT 1.61 411

Reduce Waste

The mitigation of discharges into water and land is also a key
focus area of the Group. We are highly concerned about the
well-being of the local environment and community, where
our manufacturing factories operate. The Group adopted
approaches such as impact assessment and monitoring
procedures, which laid a foundation to formulating mitigation
measures.

China United Venture Investment Limited 7B &R EAR A 7
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RE -HEREREBS

Wastes stemming from the Group’s daily operations are
further categorized into two major types - production

waste and domestic waste.

In accordance with the Waste

Control Procedure, which was drafted and implemented
by the Management Department, we systematically handle
hazardous and non-hazardous waste and aim to prioritize
recycling where practical and reduce waste generation as

much as possible.

AEBEREEELENENE— SO REERE
MEEEREYMAE - REEEHHEL TR
MCBERMEHRF) BRMARKEERZE
WhEZEY YEERATHERLTELE

WEE [ATERDBEMNELE-

Unit FY2025 FY2024

Type of Hazardous Waste HZE ¥ E R B —E_REBE —Z_AMF
Waste Activated Carbon & E VTR t MR 1.20 0.61
Waste Chemical Containers EE{b 2 & A 22 t WA 0.10 0.04
Waste Rags and Gloves BHmFE t WE 0.01 0.04
Waste Engine Oil JEE 1 t MR - 0.02
Waste Oil Barrel JEE e 1 t A - 0.05
Waste Cutting Fluid RE LD HIR t MR 0.07 =
Metal Shavings HBYEIRN S BEE t BB 0.02 =

Contaminated with

Cutting Fluid
Metal Shavings Coated with hB XIEHM S BWE t BB 0.02 =

Spark Qil
Waste Stencil g MR t MR 0.02 =
Waste Filter Cotton & BB AR t A 0.01 =
Total et t IR 1.45 0.76
Intensity BE t/revenue in HK$ million 0.0120 0.0046

WE,BEBITHA

Type of Non-hazardous Unit FY2025 FY2024
Waste EEEYWER By “E-RBE T NEF
Paper RE 4K t WA 6.11 9.64
Plastic 2K t WE 18.15 20.48
Metal 2B t WA 2.51 7.31
Total Waste EEYEE t WA 26.77 37.43
Intensity RE t/revenue in HK$ million 0.22 0.23

Wi, B &BTIA
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RE-HEREREBS

Mitigate Environmental Risk

Under the guidance of the latest international agreement on
climate change, such as the Paris Agreement and China’s
national “dual carbon” strategy, the Group formulated a
series of environmental targets, policies, and measures that
aim to reduce the operational impact on the environment
and mitigate climate impacts. Though the Group is not
required to meet any targets by law or regulation, it sets
the voluntary targets, and those targets may be revised to
reflect operational changes or when emissions management
is considered to be a material topic. The targets were
not validated by a third party or derived using a sectoral
decarbonization approach. Overall, the Group hopes to
achieve lower air emissions and GHG emissions (mainly
carbon dioxide, methane, and nitrous oxide, covering GHG
emissions in Scope 1, Scope 2, and Scope 3) and hazardous
and non-hazardous KPIs each year than the previous year,
which belong to gross and intensity targets and apply to the
Group’s offices and the factory.

In order to effectively control the environmental issues from
the Group’s activities, products, and services, the Group
has examined our supply chain and operations to identify
activities that may have a potential and material impact on the
environment, and has formulated corresponding mitigation
measures such as the Waste Control Procedure, aiming to
reduce those negative impacts year by year.

In terms of Air and GHG Emissions:

° Regularly inspect tin smoke emission facilities in
factories to ensure normal discharge of tin smoke;

° Evaluate operation methods and formulate effective
methods to reduce tin smoke generation;

° Install the latest adsorption device filters to remove
harmful substances;

° CMA testing is conducted to ensure compliance with
national standards; and

° Minimize the use of factory vehicles travelling to and
from the Ji’an manufacturing base. Personnel should
travel to and from the factory by high-speed train,
and logistics service providers will be engaged for the
transportation of materials and goods.
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SRR AL B

ERFEEREREZCHE (P CERBE))
LPBBREHR] RENET  AEEST
—RIRBEER BREEE SERDEE
HRBENFTEREBREZE - BEARZIX
RYBREAEBERNEFNER AEEDE
PREEBUEER EXFEBRATRELE
HE RNEFREERERERBERE -
ERBEBRREE=ZTKE NFEBBITEER

EHhEEERL -ER-ME AKEFEEF
PMEXANERERE BERBHERE (X2

e

BRE-_GLtHR BFak—ft-R REHE
1 EE2MNBEIMAETREBEHR) UREE
HEEmEEYAREREERHERELEFE ZEE
EERBELRTEEZ BRARAEENHRA
BRI

RERERAEBRTY ERARBELENR
BHE AKRECHHERIEEBLETR
L UBAAREHRRELEBEREATEN
AB WH EREERER (MCERYE R
F)) EEBFRIZFEEEZE -

FREER MR ERBHERIM S -

. TEHmETBRAHEENRE ERB
&) IEH BE

. AHERERZLFIERDHEEENE
BT A

. REBFRHEE ZREEWH:

e EACMANR BEHFABERETE:
P54

c RO ERIBERCESTAEZN

ABERUKSE MR EWERNE
YRR TS TR -



Environmental, Social and Governance Report

For hazardous and non-hazardous waste, the Group
strengthens waste recycling and achieves waste reduction
at the source by implementing the Waste Control Procedure,
i.e., systematically classifying production waste generated by
the operation of manufacturing bases into “non-hazardous
waste and recyclables” and “hazardous waste”. Recycling
and reduction of waste generation are prioritized wherever
possible.

o Separate and label in a designated storage area, and
adopt waste classification and recycling bins in our
manufacturing bases;

° Separate recyclable materials from other materials in
the designated storage area;

° Place in containers with compatible chemical
properties;

° Place in containers with rainproof and leakproof
properties;

° Contract licensed service providers to handle and

dispose of the waste responsibly and lawfully;

° Transport reusable resources to suppliers for recycling;
and
° Conduct monthly environmental and fire safety

inspections, as well as provide necessary guidance to
ensure the correct classification of waste.

Resource Consumption

Resources used by the Group are mainly purchased gasoline,
electricity, water, and materials. The water resources of the
Group are supplied by the municipal system, and therefore,
we do not have any problem in obtaining suitable water
sources. The industrial wastewater and domestic sewage
generated therefrom are treated by the sewage treatment
plants via a local pipe network.
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RE-HEREREBS

The following table provides a summary of the Group’s main

resource consumption:

TRINTAGEEETEZEREREME:

Unit FY2025 FY2024

Type of Resource ERER B —ERBFE TNy F

Electricity EW)) kWh F FL B 901,968.00 2,049,576.00

Gasoline b KWh F B B 22,555.20 49,310.06

Total Energy BERBE kWh F FL B 924,523.20 2,098,886.06

Intensity wE kWh/revenue in HK$’000 7.64 12.73
FERE,/FHETHRA

Water 7K m?3 37 75 0K 6,273.00 14,276.28

Intensity wE mé3/revenue in HK$’000 0.0519 0.0866
SHKSFAETERA

Paper JEE 4% t WE 6.11 9.64

Intensity wE t/revenue in HK$ million 0.0505 0.0585
Wi, B BB ITWA

Carton Box wa t 1@ - 38.37

Intensity BE t/revenue in HK$ million - 0.23
WE, A EBITTWA

Consumption Guidelines

The Group implements the Energy and Resources
Management Procedures and analyzes the consumption

H#ERE S

pattern of resources on a monthly basis, aiming to enable the &t &l
resource optimization plan to be continuously improved.

The Group has formulated guidelines for employees to
promote responsible and efficient energy consumption within

its operations:

AEEE (R
REFBREADN EHER

REBSE TH EES
& F Rz o B IR B #% -

REREERERF) 8 AET

BTEBAREI

CAREEERBEME

Fﬁ*ﬁfél?’ﬂﬂé‘é“?ﬁlﬁ%l@ﬁ&%@i

° All employees must turn off the lighting, air e
conditioning, and computers in factories and offices R -ZEFHREMK
after work;

. Production equipment must be turned off when not in e AERBEERERERE: &
use; and

° A file and maintenance system for electrical equipment e FE%UEI[ E.

should be established and managed to minimize the

waste of electrical energy due to equipment reasons.
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The Group has established guidelines for employees to
promote responsible water consumption within its operations:

° All employees should be responsible for water saving
and develop a good habit of water consumption;

° Under normal circumstances, it is strictly forbidden to
reduce the temperature of circulating water by adding
supplementary water to the cooling system;

° Throttles and nozzles must be installed in each water
nozzle and sprinkler for domestic water consumption;
and

o If a case of excessive consumption is found, measures
should be taken immediately to minimize water
wastage.

The Group also has guidelines for employees to promote
responsible consumption and waste reduction within its
operations:

° Improve its packaging process and mainly replace
plastic with paper to package our electronic products;

° Packaging materials should be properly stored for
second-hand usage;

° Use recyclable materials as much as possible;

° Offices are responsible for the use, supervision, and
management of paper; and

° Offices should make an analysis of paper consumption
in order to control the total amount of paper used.

The Environment and Natural Resources

The Group continues to monitor any possible adverse impacts
and is committed to controlling the consumption of resources
as well as documenting its emissions. During the Reporting
Period, the Group was not aware of any significant impact
on the environment and natural resources or any violations of
laws and regulations.
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PEOPLE AND COMMUNITY

“Focus on people, produce with safety, safeguard health,
care for life”. The Group has implemented this commitment
in four aspects, namely human resources, safe workplace,
professional training, and giving back to the community.

Human Resources

The human resources department conducts statistics and
analysis of internal human resources on a quarterly basis,
analyzes the human resources needs of each business unit,
and reports to management. The management regularly
reviews and formulates appropriate human resources policies
and measures based on the Group’s business development
and human resources allocation of each business unit and
then assigns any such policy and measure to the human
resources department for implementation.

The Group implements the Non-Discriminatory Management
Measures, which have been in force since August 2016.
Selection procedures only involve document review,
written tests, interviews, medical examinations, and other
comprehensive evaluations, and the Group neither takes
any extra unnecessary step nor discriminates against any
applicants based on gender, age, disability, nationality,
religious belief, political affiliation, place of birth, ethnicity, or
language.

The Group offers a competitive compensation package
and benefits, including monthly salary, social and medical
insurance, statutory holidays, and other basic benefits
that are in compliance with laws. Each employee in the
Group is entitled to rest days and statutory holidays
according to local laws, and working hours are also set for
employees. Moreover, employees can enjoy staff meals,
free accommodation, year-end raffles, benefits or bonuses
for traditional festivals, and free access to cultural and
recreational facilities such as libraries, reading rooms, and
gyms. The Group also organizes various gatherings for
employees, including birthday parties and outdoor events.
The Group encourages interaction with employees. To this
end, the Group not only addresses employee concerns to
improve internal employee satisfaction through morning
meetings of various operational departments and surveys,
but also receives feedback and suggestions from employees
regarding the Group’s operations by setting up the President
Mailbox and the Employee Complaint Mailbox.
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(Employee Birthday Celebrations)
(BMEI4EH)

(Academic Achievement Celebrations for Employees’ Children)

(RETTXERBERLEN L)
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As at the end of the Reporting Period, the Group employed
a total of approximately 194 (2024: 407) full-time employees B
in Hong Kong and the PRC. The distribution of which is as E 57

& oK

RARE R AEEBEEZSLTHREANS
BTAHNIMAA(ZZTZMTFE 1 407A)

BRIATE
follows:
FY2025 FY2024
Employee Structure EEFEE —E_RBFE —ZTAMF
Total Number of Employees BEBAH 194 407
By Gender izl Ba) Male 104 186
e
Female 90 290
z
By Age BFRE D 18-30 25 57
31-40 54 188
41-50 71 170
>50 44 61
By Geographical Region i@ 5 Hong Kong 2 9
BB
Tai Wan 1 22
AN
= /2
The PRC 191 445
Hh

The employee turnover rates by gender, age group, and R ¥R H
geographical region during the Reporting Period are as {E&)

IR R F R AR R K & &l &Y

follows:
FY2025
Employee Turnover Rate* EERK=E “E_AHHEF
By Gender ZMERIE Male 24.04%
ES
Female 26.67%
zZ
By Age REBRE 18-30 96.00%
31-40 18.52%
41-50 8.45%
>50 20.45%
By Geographical Region Zi e E o Hong Kong 50.00%
BB
Tai Wan -
=)
The PRC 25.13%
H

Turnover rate = Number of employees who left employment during

the Reporting Period/Number of employees as at the year-end of the 2 X100

Reporting Period x 100

30 China United Venture Investment Limited 7B &R EAR A 7

HRE=IREHNBEBRIESANEY - HEHFFIEEA



Environmental, Social and Governance Report

RE - HEREREE

Safe Workplace ZERIE

All production and workspaces are designed by professionals, &S4EMIEMMAZEEABE R WEELFER
and they are both functional and comfortable. The Group - AEBEEXNI L2250 Bl LEZK LE
has established the Safety Department, which is responsible =& :

for formulating first aid and emergency measures for work-

related injuries:

If an accident occurs during working hours, it should e fisi 5 T VE B 8 P 3% A Bt - i 32 B0 1A &
be immediately reported to the department head or PIEER LT 2BERE:
safety director;

The injured should be promptly given necessary care. e ERRHEEH#HTVENER - AT E
In the unfortunate event of serious injury, the injured BEREXEG B AER D IR
should be immediately transferred to the nearby RE—FRE R

hospital for further treatment; and

Each employee is required to understand these e BUBIHERMBESERE BRES
emergency procedures to ensure that appropriate first fF BE %'@%/HXEDM B =R & B RS B o

aid and self-rescue measures can be taken in times of
crisis.

In order to strengthen the management of dangerous ANBEETCRYREAER REEIKRRE
goods and consumables, to ensure the safety of our staff %2 Bt EWEE KREBEHIL TEE:
and the environment, and to prevent accidents, the Group

implemented the following policies:

Dangerous Goods and Consumables Management Procedure
(EBYRREREERRF)

All hazardous materials such as inflammables, explosives, corrosives and toxic materials, must be
purchased from certified suppliers and inspected thoroughly upon arrival.

Dangerous Goods must also be clearly labeled and securely stored in a separate storage area where
physical conditions are stable.

FIESH 5% Btk EsWESERYm YARSCRAINEERRE TRINERETHERSE
ek Y I ZE BE ERRTE R IR 4 - Iéziiﬁrﬁiﬁ’\\%ﬁﬂﬂ#i%mmﬁiﬁrﬁ =

Chemical Substance Control Procedure
(EEYEEHER)

Training on handling hazardous materials is provided to those who come into close contact with these
materials.

Employees are provided with personal protective equipment, such as protective masks and earplugs.
AHEERYEEIEBRHOABREBEREERYHET -

REIRBEAGERE HIWHEANSRFE-
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The Group also implemented SER Emergency and
Emergency Preparedness Procedure in August 2016 to
strengthen response to crisis incidents. As stipulated, regular
safety training and exercises are provided to our employees
to strengthen their awareness and knowledge of different
occupational hazards.

During the Reporting Period, the Group’s performance in
health and safety is as follows:

AEBTE -_F—A"F/\AEK(SEREZMN
MEBERESREF)ANBEHEHESR-R
BERE BMAEACHREIRHZE2HIIINE
BoamESTRABRXEENDEEE LA

RESHE AEERFEELE2MRALT:

Occupational Health and FY2025 FY2024 FY2023
Safety Data BEREHEZZ2HE “E-REBE —_TNBEFE T =HF
Number of Work Injury Cases TEAH 0 0 1
Number of Work-Related TiE3T

Fatalities 0 0 0
Lost Days due to Work Injury THEELXTIIEEE 0 0 7
Provide Professional Training EREBEFEEZY

The Group has established a training management system
based on the human resource needs of each department.
We hope that through professional training, we can help
new employees quickly become familiar with the business
and develop their own value, so that employees can quickly
establish close interpersonal relationships and enhance their
sense of identity and sense of belonging to the Company.
The human resources department prepares a training plan to
improve employees’ knowledge and management standards,
enhance employees’ ability to perform their duties, improve
work performance, and increase work efficiency. Its overview
is as follows:

Pre-job training

AEEFZBENEERGE SaSHFINAD
BRBR-BLMAHEEBEXREI EBHE
TREMATZX BHEBHEE FEIE
RWEIEZNARBER ERHEITHEE
MR R R L SR R o A A D B R BB AR R DI 5T
URSETIMMBREREKE BAHET
BITBENGEN HEITHERBERENIER
RoORBOT

& Al 3% I

° In Dongguan Factory and Ji'an Factory, all of our new employees must receive pre-job training, which
aims to deepen their understanding of our corporate history and culture, human resources policies, the
SER knowledge, health and safety knowledge and technical practices.

o RRZIWRELRIBAAHRE I LHEAEN IREHRFE L R ANERBEE  SERAH -

f B £ 22 2 0 2Bk LA % B 7 BB B A R 4 o

On-job training
TR E I

o We provide education and training systems for all employees from different departments in order to let
employees learn and improve the latest manufacturing skill sets.
o RRETREFIEE E TIREHE RIFIRLG  BEMIRASINEIEREE -
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essional Trainings during the Reporting Period)
(HEHAZZEEI)

(Profi

2025 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025815 - H &R &R |E 33



Environmental, Social and Governance Report

RE - HEREREE

During the Reporting Period, the data on training we provided R4 EifE - Ff A8 TIREEIMBIENT ¢
to our employees is as follows:

Unit FY2025 FY2024
B —E-HHBME —TBF
Average Training Hours per SZEEFHZIEY
Employee
By Gender #5855
Male 3 Hours /J\E§ 6 5
Female Z Hours /J\E 4 6
By Employee Category HESEFE 5
Directors and Senior EENERERE Hours /J\E 2 2
Management
Middle Management PRERRE Hours 7|\ 10 22
General Employee —REE Hours /J\EF 5 4
Percentage of Employees ZIEETS
Trained
By Gender #Z I 5E 5
Male 5 % 54 52
Female 4 % 46 48
By Employee Category HESEFE S
Directors and Senior EENERERE % 2 4
Management
Middle Management PREEE % 12 10
General Employee —REE % 86 86
Labour Standards BIER
As a responsible corporate citizen, the Group attaches great EABETMLELAR AEEIFFERSL T

T

importance to labour standards. Apart from complying with 2Rl -8 ~FAh B B AR AR B E
relevant laws and regulations in the PRC, we are diligent in BERIEEMTENZE T M A B EER
demonstrating our commitment to safeguarding labour rights 7 * % H R /R T P4 vE &5 T4 R A9 &G o

by adopting corresponding standard procedures on child and

forced labour prevention.

-
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To ensure its compliance with the Law of the People’s
Republic of China on the Protection of Minors (2020
Revision), the Group forbids the hiring of minors under
the age of 16. In the unlikely event that such incident
is identified, we shall terminate the employment of the
individual immediately. In the case of hiring student interns,
we strictly follow the Measures for the Employment and
Protection of Minors, which was drafted and implemented
by the Management Department. We also have meticulous
requirements for recruiting interns. To enter our internship
program, they must major in corresponding disciplines and
have completed the courses prescribed by universities.
During the internship, we provide insurance, pre-job training,
and internship allowances for all interns. In order to ensure
the physical and mental health of our interns, we do not
assign them to roles and responsibilities that are prone to any
safety hazards.

Regarding forced labour, the Group strictly prohibits any
forced or deceptive means to recruit employees. The
Management Department drafted and implemented the
Prevent Forced Labour and Prohibit Prisoner Management
Procedure. According to this procedure, we follow the
principle of voluntary overtime and do not use compulsory
means to extend the working hours. Where overtime work
is absolutely necessary, we would negotiate with employees
in advance to determine the period of overtime, which
should not exceed the legal working hours. Meanwhile, we
committed to avoid purchasing from any facilities where
products are made by prisoners. We also extend this labour
standard to our suppliers. For more information regarding
the social expectations of our suppliers, please refer to the
subsection “Supply Chain Management” under this section.

During the Reporting Period, the Group was not aware of any
cases of child or forced labour within its business operations.
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PRODUCT AND BUSINESS

“Pursue reality, engage with employees, implement goals,
and satisfy customers”. This commitment is built on intensive
quality control measures, i.e., starting from supply chain
management on the upstream of the production line. Subject
to the first pass, efforts are made to ensure product quality,
improve post-sales service on the downstream of the
production line, and then conduct promotion, and research
and development. The Group is committed to strict business
principles and ethics, which are important elements to ensure
the quality of products and business.

Supply Chain Management

The Group is principally engaged in the design, manufacture,
and sale of electronic connectivity products. Most of the raw
materials required for the production lines of the Group’s
manufacturing bases are electronic and metal components,
such as casings, plastic materials, packaging materials,
electronic materials, hardware components, transformers,
etc., that may cause negative environmental impact if not
handled appropriately. Therefore, the Group attaches great
importance to the material procurement process. We tend
to choose suppliers who are able to provide hazardous-free
substances while adhering to relevant standards, including
the Restriction of Hazardous Substances Directive 2.0,
Registration, Evaluation, Authorization and Restriction of
Chemicals (‘REACH”), and other applicable local, regional,
and international environmental regulations.

In addition, the Group commits to prioritizing procurement
from locally-based suppliers in an effort to minimize GHG
emissions, energy consumption, and other environmental
impacts relating to transportation of materials and products.

Moreover, the Group requests raw materials providers to
sign the Conflict-free Minerals Agreement. We are dedicated
to avoiding purchasing conflict minerals, including metal
materials and their derivatives, from any armed forces-
controlled areas and neighboring countries. Meanwhile, we
have also established an inspection mechanism in the supply
chain to effectively identify and trace the source of metal
materials. This ensures the legitimacy of the source and
prevents the use of any conflict minerals.
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The Group implements the Specifications on Supplier KAEBEBTH(HERBZETIEEE) AR
Management, with an aim to provide guidelines for Dongguan LM T Z T A HEEE BB REES - E L
Factory and Ji’an Factory in selecting suppliers. Prior to REEBAEZR A EEMHER LN EE
formal business collaborations, all prospective suppliers must 237 5 i@ A T & 18 &1 1

undergo and pass the following various assessments:

Quality System

HEWA )1

Environmental System
Fi&?\n}b

Social Responsibility '
HEEE

® Environmental management
system

s RIGEERAR

® | abour standards
o 8 T %R

uality management procedure

Q [ ]
s Health and safet
« EREEER /

® Design and trial production o (EREER

) 3 process —

® Production process capability LA A B RAR e Community
2 O =]
® Mass production process
| & RARBEEERRE ® Business ethics
e ot

® Emergency issues handling * BB
s XSBMHEE

L

We pay special attention to the environmental impact HFLEZELAEMEHRENTEULHEE
of production materials and the inadvertent violations of &% B E KB EIRTHOB Mo E42 - 3 B A
business ethics by suppliers. Monitoring, identifying, and JRERBEMA SRR TEACRMHEEENE R
mitigating environmental and social risks is a practical way to % °

optimize our supply chain.

S e—

Set out below is a summary of our expectations on the I TNFT/~ Bal TR AW HEERERBENTE S
environmental and social behavior of our suppliers. The TAFENHE AEEFHESRENRIT
Group reviews their performance on a regular basis and helps & & Bhth {f9 % )2 7B 72 & &

them address potential risks:

° The Group will regularly sample raw materials from suppliers and carry out laboratory testing. All raw
materials must meet the Group’s environmental standards and comply with the legal requirements from
national or international environmental protection agencies

o The Group has the right to require suppliers to provide annual testing reports regarding the concentration
of the environmental management substance
° The relevant testing institutions must be recognized as qualified by the Group. Suppliers should actively

keep abreast of the latest requirements of environmental protection laws and regulations

o AEEBTHMEREHEFTNRME WETERZTAA -MEMBARSAREENRRFELE A
EERRABBRBRREEREEENR

o AEBAREREERRERHEERREEREYERENFERARSE

o HARAMBAREASERAIRABOKBE HEBEERERRBEREZIEZLERANRNEXK
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° Suppliers should strictly prohibit hiring or avoid supporting the employment of child labour or forced
labour

° Suppliers should comply with relevant laws and regulations, and actively take appropriate measures to
minimize potential hazards and control the occupational health and safety risks

o Suppliers should respect the human rights of employees, and safeguard labour rights such as
participation in labour unions, freedom of assembly and collective bargaining

° Suppliers should not engage in or support any kind of physical punishment, psychological or physical
suppression, or verbal abuse

° Suppliers should provide employees with fair remuneration and benefits, as well as a healthy and safe

working and living environment
o HEREREERAXBEXHEBRKFLS TRRELT
J HEREETHBEERER BREDEERGE BEELEREXE WIFHIREERERT AR
. HEFEESEEIMAR REEIZ2HEIE S2EBREBAASER
o HEFITB2EAXIF[EAMEANES LBRFIBBRANETEFRE
. HERESEIRELATOHFMERN URBRELZENITEREERE

Based on the assessment results, we will take corresponding BT 4R RIS IR A HEm M HLrE
actions against existing suppliers and new suppliers as EHREVEETE - 01T -
follows:

New Suppliers Existing Suppliers
FtrEs RAEHESD
Terminate business collaborations and Suspend further engagement and reconsider
exclude them from the new product only after suppliers pass assessments in the
— development list future
Unqualified - ’ - ; P
R RIEEBAEIRFERBRBETRGR ETEE-SSEINMERIERARBENMG
(=] REHER
[ ]
Reduce the percentage of purchased Only engage under the agreement that
products and require suppliers to improve suppliers would improve their operations
| their operations within a certain time frame = within a certain time frame
If’a‘ss PRARERBERLL G WERMBENA | SRR AR A 1 E i PR A R = B = E 1Y 17
— B EERENRERRARELYE Hsm
[ ]
Prioritize business collaborations ngage with suppliers and include them in the
n ew product development lis
Qualified BEEBEBEHE B {H R S END A% B A0 A 31 2 B 2% A B2
a1
— =
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During the Reporting Period, the Group evaluated a total
of 51 suppliers, all in the PRC. All suppliers were rated as
qualified suppliers.

Ensure Product Quality

Quality assurance (“QA”) and quality control (“QC”) are
regarded as the most important aspects in the product
manufacturing process. From incoming materials to finished
products, the Group adopts a series of procedures to ensure
the highest manufacturing standards. The Group strictly
complies with the requirements of the Product Quality Law
of the People’s Republic of China (2018 Revision) and has
established policies and operational procedures to ensure
product quality in accordance with the spirit of the law.

In August 2020, the Group’s production department drafted
the Production Control Procedure, which was revised in
February 2021. The procedure aims to communicate our
standard operating procedures to all employees and ensure
product quality. In addition, the QA Department has issued a
series of operating procedures to carefully check the product
status at different stages of mass production as a supplement
to the Production Control Procedure, such as the Operating
Procedure for Incoming Quality Control, the Operating
Procedure for In-Process Quality Control, the Operating
Procedure for Final Quality Control/Outgoing Quality Control,
and the Substandard Product Control Procedure.
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° Provide training programs and qualification assessments to employees
Organize pre-production briefings, which include topics such as customer complaint history and
former malfunction cases of the Group’s products and machinery

. ARETRMIFIIIER MERTM
HBEEANERE NEEREEPRABELNAEEERFESE CARERISERE

Perform reliability testing on all equipment
Issue and file inspection reports
HEAREETAISELENR
HEYSHERE RS

Perform incoming quality inspections

Manage and audit supplier quality and generate ratings
HITRHEERSE
EEMBZHEREESL KRR

Maintain a clean and stable production environment, and ensure that all equipment is regularly
disinfected and examined

Perform work-in-process (“W.I.P.”) inspection every two hours

Develop process capability report

Analyze and review W.I.P. defects and formulate plans to rectify substandard procedures
REERBENEERE BRAARBEARSRE

BM/NRET - RERR ([WLP])RE

HlEBIZRE RS

DITFIEE W.ILP. RGN & E 5t B B R TS 8RR

o Perform inspections on all finished products
o Carry out recalibration and maintenance when a product is classified as subpar
o Organize meetings to develop improvement strategies if the number of subpar products exceeds

the internal threshold
. HETAKmETRE
o EEMEHEERARNME ETENRENMMEE
INRIR e B2 BB N BRI E - Al AR A2 5 Il S U SR B

Review the quality engineering performance of suppliers and products, as well as customer
service quality

Organize quality enhancement meetings

Organize meetings to address customer complaints and discuss improvement strategies
BAtEENERNEETREN UREFREEE

HEEERAGR

B 3 AR R P IR ER I 51 o SO R BR
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By adhering to the above QA and QC policies, during the
Reporting Period, there were no product recalls and returns,
including product recalls and returns due to safety and health
reasons.

Post-Sales Service

Feedback from our customers is highly valuable as it provides
direction for our product development, and helps align our
product offering with expectations from the electronics
market. The Group thus implemented the following policies:

RE -HEREREBS

BB AET FRQATIQCH R - A& HHE -
RAEMNERBRRRERD BREZE2R
REREAMSIENERE D MERE-

HERER

EFNREFFHEEE ARERKMNER
RBERHETHR TEHRERMNERESE
THSHNHERT B -AKERUEEAT
28

Evaluate stakeholders’ feedback to improve the quality of our after-sales services.
Regularly conduct business visits, organize external communication with external stakeholders such as
customers and regulatory authorities, and timely understand their expectations.

. FEFNENRE BREMHNERREEE-

EHRREGED ABEEF BHERESIHNEFOENIINEE KETHRMOFPOHE-

o A preliminary verification would be carried out if there are any forms of complaints or return requests
from our customers. The verification includes actions such as further communication with customers and

inspections on suspected defective products.

° If the product is considered substandard after the preliminary verification, follow-up actions would be
carried out based on the result, including the disposal or reproduction of products.

. WEPEEMEANKFIEEFR RUEBETNIRE -RECKRATPE - PEBTREEEX

mEITE -

. HEMENSBREBRRA/TAR BREZGRRIRETY ERYERETRERENLE-

In addition, we identify customers with large sales as
important customers and they are invited to conduct
customer satisfaction surveys to provide feedback and ratings
for our services.

During the Reporting Period, the Group has received a total
of 30 product and service complaints. The Group recorded
those complaints in detail, analyses the causes, and improved
the corresponding procedures.
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Intellectual Property Rights

The Group has implemented the “Intellectual Property
Protection and Management Measures” since December
2016. In order to raise employees’ awareness of intellectual
property protection, the Group has provided guidance to
employees in daily operations as follows:

° Employees should not directly or indirectly copy, steal,
or infringe the intellectual property rights of any third
parties;

° When employees create any innovative technologies

and products by utilizing the Group’s resources,
the ownership of those items should belong to the
Group. The person in charge of relevant projects must
report to the Management Department and submit all
research paperwork for archiving purposes; and

° For patentable projects, relevant applications would be
processed in a timely manner.

During the Reporting Period, the Group was not aware of any
cases of intellectual property rights infringement.

Advertising and Marketing

The Group is in full compliance with applicable laws and
regulations regarding advertising and marketing, including but
not limited to the Trademark Law of the PRC, the Advertising
Law of the PRC, and the Trade Description Ordinance (Cap.
362 of the Law of Hong Kong).

During the Reporting Period, we were not aware of any
violations of advertising and marketing laws and regulations
related to the products and services we provided.

Data Privacy

The Group attaches great importance to the confidentiality of
documents and data shown as follows:

° Employees are required to take effective measures to
protect the information of different stakeholders, and
employees are not allowed to disclose or provide such
information to any third party;

° Personal information of customers must be kept
confidential, and employees must comply with laws
and regulations related to privacy and information
security when collecting, storing, processing,
transmitting, and sharing personal information; and
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o Employees shall not obtain, disclose, and use trade
secrets of competitors by any improper means.

During the Reporting Period, the Group was not aware of any
cases of confidential data or information breaches within its
business operations.

ANTI-CORRUPTION

The Group has implemented the Business Ethics
Management Procedure since 2020:

° The Group conducts business ethically and is
dedicated to respecting and defending the business
rights of each market participant, thereby forging
a healthy and vigorous business atmosphere for all
business partners; and

o By adhering to rigorous laws and regulations across,
we commit to safeguarding against any possible illegal
cases that are detrimental to the Group’s business
ethics.

The Group requires every employee to strictly abide by the
Employee Integrity Commitment:

o All business dealings must follow the highest ethical
standards, explicitly prohibiting any form of corruption,
extortion, and embezzlement, to ensure compliance
with the requirements of clean operation; and

° Employees, suppliers, and other stakeholders
are encouraged to complain and report through
email, post, telephone hotline, etc. in real name or
anonymously if suspicious cases are found. The Group
undertakes to keep the identity of the whistleblower
strictly confidential and ensure that he/she will not be
subject to any retaliation.

The Group also strives to help employees to better
understand our ethical requirements and further promote an
upright business culture. To this end, during the Reporting
Period, a 1-hour training, covering issues including anti-
corruption, self-discipline, and business integrity, was
provided to the management and employees from various
departments.

During the Reporting Period, the Group was not aware of any
cases of corruption within its business operations.
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DEVOTE TO PHILANTHROPIES

The Group has always aimed at giving back to the community
by supporting community organizations around the factories
to give back to different sectors of society. We mainly
focus on the areas including charity, maintaining staffing,
and promoting environmental protection. We hope to help
maintain social stability and build a harmonious community by
establishing a sound development order.

LAWS AND REGULATIONS SUMMARY

The Group identified laws and regulations that have a
significant impact on daily operations in a timely manner,
and implemented appropriate monitoring and compliance
measures. During the Reporting Period, the Group has
rigorously adhered to the following laws and regulations and
was not aware of any material noncompliance cases.

ENVIRONMENT AND RESOURCE

° Regulation on the Administration of Ozone Depleting
Substances (2018 Revision)

° Environmental Protection Law of the People’s Republic
of China (2014 Revision)

° Cleaner Production Promotion Law of the People’s
Republic of China (2012 Amendment)

° Water Law of the People’s Republic of China (2016
Amendment)

° Water Pollution Prevention and Control Law of the
People’s Republic of China (2017 Revision)

° Measures of Guangdong Province on Prevention and
Control of Air Pollution in the Pearl River Delta

° Atmospheric Pollution Prevention and Control Law of
the People’s Republic of China (2018 Amendment)

° Law of the People’s Republic of China on the
Prevention and Control of Environment Pollution

Caused by Solid Wastes (2020 Revision)

° Energy Conservation Law of the People’s Republic of
China (2018 Amendment)

o Law of the People 's Republic of China on
Environmental Impact Assessment (2018 Amendment)
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° Regulations on the Administration of Construction
Project Environmental Protection (2017 Amendment)

° Directory of National Hazardous Wastes (Version 2021)

o Notice of the General Office of the State Council
on Issuing the Measures for the Administration of
Emergency Response Plans

PEOPLE AND COMMUNITY

° Regulations on the Safety Management of Hazardous
Chemicals (2013 Revision)

o Rule for Storage of Chemical Dangers (GB 15603-
1995)

° General Rule for Classification and Hazard
Communication of Chemicals (GB 13690-2009)

° Product Quality Law of the People’s Republic of China
(2018 Amendment)

PRODUCT AND BUSINESS

° Fire Protection Law of the People’s Republic of China
(2021 Amendment)

° Code of Design on Building Fire Protection and
Prevention (GB 50016-2014)

o Code of Design on Building Fire Protection and
Prevention (GB 50016-2014)

° Regulations on Safety Supervision of Special
Equipment (2009 Revision)

° Provisions on the Administration of Safety Technology
Training and Evaluation of Special Operation Workers
(2015 Amendment)

° Provisions on the Administration of Fire Control Safety
of State Organs, Organizations, Enterprises and
Institutions

o Labour Law of the People’s Republic of China (2018
Amendment)

° Labour Contract Law of the People’s Republic of China
(2012 Amendment)

° Law of the People’s Republic of China on the
Protection of Minors (2020 Revision)
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KEY PERFORMANCE INDEXES REFERENCE ®MRR&EMIBEZEZXR

TABLE

Aspects, General
Disclosures and KPlIs
BE - —REER
BRENES

Description

o

Relevant Chapter or Remarks

HEEHREE

A. Environmental
ARE

Aspect A1: Emissions
BEHAT :#HHKY
General Disclosure

— AR R

KPI' A1.1

BSR4 IR TR 1RAT 1
KPI A1.2
BB AR R IR 1RAL.2

KPI' A1.3

A5 48 IR IRAT.3

Information on:
(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to air emissions, discharges into
water and land, and generation of hazardous
and non-hazardous waste.

BRABERHEN MKETHOEES AERE
EEERMNELEFN:

() BUR: K&

() EBTHETABEAZENEREIRZR
RO EEL

The types of emissions and respective
emissions data.

HE B ) 1R 58 Ko 48 A B LB -
Repealed 1 January 2025
RZZE-_hF—HA—BERKR

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

PMEXAERZEYWHEE (UEHE) & (0@
R)ZE (MABEEEN BRERETE) -
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Emission Policy

PERB R

Control Air Emissions

2 ) 5% SRR AR
n/a
TEA

Reduce Waste
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BE -HEREREE

Disclosures and KPIs Description Relevant Chapter or Remarks
BE - —-REER

ERANES it HEAEH R EE

KPI' A1.4 Total non-hazardous waste produced (in Reduce Waste

BB 4E IR 1RA .4

KPI A1.5

A 5 45 IR IRAT.5

KPI A1.6

RS AR B 1RA1.6

tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

PMELXEEEEYHEE (UEE) & (@
R)ZE (MAGEEBEMN SEREAE) -

Description of emissions target(s) set and
steps taken to achieve them.

WA PrET L BEM B IR R BRI E L B IR
BRERH) P 5%

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

HILER A EREEERNN L RIS
5Tz RORUBE B 1B R 8 BB & B IR ATRALK

g &

Aspect A2: Use of Resources

EEA2 : EREH

General Disclosure

—RWE

KPI' A2.1

B B2 48 I IRA2.1

Policies on the efficient use of resources,
including energy, water and other raw
materials.

BRERER (BEER KEEMERME)
Y BUSR

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).

R SMERE REEER (TR
gl EE (ATETERE) REE (1
NEBEEE BRARBTHE) -

B BE W)

Mitigate Environmental Risk

R B IR 35 R B

Mitigate Environmental Risk

LB IR 55 R B

Resource Consumption

BIRHRE

Resource Consumption

BIRHRE
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Aspects, General

Disclosures and KPIs Description Relevant Chapter or Remarks
BE - -REER

ERANES itk HEAEH R EE

KPI A2.2 Water consumption in total and intensity (e.g. Resource Consumption

BB AE I 1RA2.2

KPI A2.3

BB A IR IRA2.3

KPI A2.4

RS AR IR 1RA2.4

KPI A2.5

BB AE IE1RA2.5

per unit of production volume, per facility).

BEKEREBEE (MASEESEM §ERE

= =
) o

Description of energy use efficiency target(s)
set and steps taken to achieve them.

i

WP ET LRV BEIRE A e B IR K R R
LB IRFTEREA S8 -

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

SR BUGE A KR R BEAI R - RATET L
Ak B R R RERIE L B RATREA

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

R mAAEERMHNEE (ANEEE) & (1
BR)BEEEMIEE-

Aspect A3: The Environment and Natural Resources

EHA3 . RERXARER

General Disclosure

— R

KPI A3.1

B 52 4B IR IRAS A

48

Policies on minimizing the issuer’s significant
impacts on the environment and natural
resources.

WMERTAHRERRAEREREATE
FY R ©

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

RAXBEHHRRERRAERNEATE
RERREEREREENTH
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BIRHRE

Consumption Guidelines

SH#E1E 5

Consumption Guidelines

HREE 3
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The Environment and Natural
Resources
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The Environment and Natural
Resources
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Description Relevant Chapter or Remarks
g HEAEH R EE

Aspect A4: Climate Change

EHA4  RIZE 1L

General Disclosure
—PRIXEE
KPI A4.1
RS2 4E IR IRA4 A

B. Social
B.i4g

Repealed 1 January 2025 n/a
R-ZZE_hF—A—BERKR 38 A
Repealed 1 January 2025 n/a
RZZE-_AF—-—HA—BERKR 5@ A

Employment and Labour Practices

BREEREIESR
Aspect B1: Employment
EEB1 R’

General Disclosure

— AR FR

KPI B1.1

BB 4R SN FE 1RB1 .1
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Information on: Human Resources
(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

FRAFMEEE BELRER TESBE- R AHER
B FEHRE 2l REBEBUAREGBETE
K AEFIEY -

(a) BXR: &

(b)) BFHETAGEAXENHBERZR
RO E R

Total workforce by gender, employment type, Human Resources
age group and geographical region.

RIER BEEE FRAEAMNMMWEZSNE ANER
Brag-
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Aspects, General

Disclosures and KPIs Description Relevant Chapter or Remarks
BE - -REER

ERANES itk HEAEH R EE

KPI B1.2 Employee turnover rate by gender, age group Human Resources

and geographical region.

BB B 1EB.2 FAN RN RBESNEE MK X ANEIR
Aspect B2: Health and Safety
BEB2 : #FEHLE
General Disclosure Information on: Safe Workplace
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to providing a safe working
environment and protecting employees from
occupational hazards.
— M= FHARELZE2TIEREAREREHRBE 285
HEER:
(a) BXR: &
(o) BTHETAFTEAXZENHBEEREK
BROIEE R -
KPI B2.1 Number and rate of work-related fatalities Safe Workplace
occurred in each of the past three years
including the reporting year.
R 4B B 1EB2.1 BE=ZF(PRERFE)EFAITHHA ZT2BIS
o
KPI B2.2 Lost days due to work injury. Safe Workplace
Bl §2 4 5 13B2.2 EIEBEARIERS- Z 285
KPI B2.3 Description of occupational health and Safe Workplace
safety measures adopted, and how they are
implemented and monitored.
B 4B 5 1EB2.3 M FTER MR E R R T 2 U REE Z2B%

MITRERT A
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BE -HEREREE

Aspects, General

Disclosures and KPIs Description Relevant Chapter or Remarks
BE - —-REER
ERANES it HEAEH R EE

Aspect B3: Development and Training

EEB3 : #&RERIE

General Disclosure Policies on improving employees’ knowledge  Provide Professional Training
and skills for discharging duties at work.
Description of training activities.

— R ERRTEEETIEBRENMERREN REEEE
BUR o iR R E o

KPI B3.1 The percentage of employees trained by Provide Professional Training
gender and employee category (e.g. senior
management, middle management).

B 52 48 1 1RB3.1 BRUFIREERR (NSRERE PREE RHEHEFXEI
EF)E0XIEEE -

KPI B3.2 The average training hours completed per Provide Professional Training
employee by gender and employee category.

58 48 59 1.2 BURIRERERNES SEEERRTIN REELEY
FAH -
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Aspects, General

Disclosures and KPlIs

B —REER
BEENER

Description

]

Tg‘;

Relevant Chapter or Remarks

HEEHREE

Aspect B4: Labour Standards

[EEB4 : % T A
General Disclosure

— R

KPI B4.1

BB A IR 1RB4A A

KPI B4.2

PB4 N5 15B4.2

Information on:
(@) the policies; and
(b) compliance with relevant laws and

regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

BRI IEE T s 4T :
() BUR: &

(b)) BFHETAGEAXENHBERZR
RO EHL -

Description of measures to review
employment practices to avoid child and
forced labour.

it i 5 TR EEAE 1 & 18 b AR S B T 58

BT

Description of steps taken to eliminate such
practices when discovered.

R ERBRERBRKERE BB
B2 B o
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Labour Standards
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Labour Standards
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Labour Standards

Note: no such incidents were
reported during the Reporting
Period
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BE -HEREREE

Aspects, General

Disclosures and KPIs Description Relevant Chapter or Remarks
BE - —-REER
ERANES it HEAEH R EE

Operating Practices

& EE B

Aspect B5: Supply Chain Management

BEBS - (/E#EE

General Disclosure Policies on managing environmental and Supply Chain Management
social risks of the supply chain.

—MRIXEE ERMHEENRRERESARER- HEEER
KPI B5.1 Number of suppliers by geographical region.  Supply Chain Management
A 52 48 W5 12B5. 1 BRiEE D HEREE - HRE eI
KPI B5.2 Description of practices relating to engaging  Supply Chain Management

suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

8§24 15 13B5.2 i ERERAEEENEN REARTAERE HEREIE
PIEHER S A - A RGBT RER
TiEe

KPI B5.3 Description of practices used to identify Supply Chain Management

environmental and social risks along the
supply chain, and how they are implemented
and monitored.

FA B 45 N 15 15B5.3 M AREHNEEESERMONIREREE HEREEE
R ED] - A RBBEAITRERT A

KPI B5.4 Description of practices used to promote Supply Chain Management
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

B B2 48 15 15B5.4 R ERERERRERESARRER LR HERERE
BHRED U REERITRERT A
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RR-HEREAR

Aspects, General

Disclosures and KPlIs

BE- - —REER
BRENER

®E

Description

i

Relevant Chapter or Remarks

HEEHREFE

Aspect B6: Product Responsibility

EEIB6 : Eim&EF

General Disclosure

— R E

KPI B6.1

7 52 48 A5 12B6. 1

KPI B6.2

BB A 5 15B6.2

KPI B6.3

8 42 45 I8 1ZB6.3

Information on:
(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to health and safety, advertising,
labeling and privacy matters relating to
products and services provided and methods
of redress.

BERMREERLRBORREZ2 B
BERMLEEEUARBRITEN:

() BR: &

(o) BTHETATEARENHRBEZRZR
MBI E R -

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.

E%ﬁﬂ@%%uu%@%ﬁ(qﬂ ESfergeyenyicdsrgzls:
L GONERG)

Number of products and service related
complaints received and how they are dealt
with.

BREERNERMREOFEBERAREHT
e

Description of practices relating to observing
and protecting intellectual property rights.

Mg NRENZEREBNED -
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Ensure Product Quality

Post-Sales Service

Intellectual Property Rights

Advertising and Marketing

Data Privacy

BREMEE
HERTR

R 8t E
BEERTSER
BUBR AL

Ensure Product Quality

BREREE

Post-Sales Service

HERER

Intellectual Property Rights

R 8k E
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RE-HEREAR

B &

Disclosures and KPIs Description Relevant Chapter or Remarks
BE - —-REER

ERANES it HEAEH R EE

KPI B6.4 Description of quality assurance process and  Ensure Product Quality

A 524 M5 15B6.4

KPI B6.5

A 248 5 15B6.5

recall procedures.

M E R BEREMDOKERF -
Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

8 B8 & ERRE R R
TRERFE.

AR ARRAEA

Aspect B7: Anti-corruption

EBHEB7 . RE)F
General Disclosure

— R R

KPI B7.1

B $& 48 A5 1R BT .1

Information on:
(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money
laundering.

BRA LB BR REFRARER:

() BUR: &

(o) BTHETABERZENHBEZR
RO E R

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

REBRMAHBTAREBRERIYCES
MBS R AR EE MAFAAGER
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Aspects, General

Disclosures and KPIs Description Relevant Chapter or Remarks
BE - -REER

ERANES itk HEAEH R EE

KPI B7.2 Description of preventive measures and ANTI-CORRUPTION

whistle-blowing procedures, and how they are

implemented and monitored.

BBt A KI5 1RB7 .2

KPI B7.3

R By B iE i M B MR 7 A MERBIT RE
BIAe

Description of anti-corruption training

provided to directors and staff.

A 42 IR 1RB7.3

Community
HE

Aspect B8: Community Investment

[EEBS : t#ERE
General Disclosure

WM EER B TRHENREISTHFI -

Policies on community engagement to

understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

— MR R

AL E

2|

Z
= >X

KRTHREEMEHRFEM

REEGASHEE B EFNEABR-

KPI B8.1

culture, sport).

P B8 45 K 151588 1

KPI B8.2

the focus area.

BB A I 15B8.2

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,

Resources contributed (e.g. money or time) to

EEIREMBAER (MERXEH) -
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